'Y

oy il — il

Oloslns ;23 0l 5 (3l B (d o e el (e (F g L SISl )
Jol Sl OYVO) - jcs —(5 590 e

AYVE cslon SlLisil oy e 5 ool e (e« il -Y

008l oyl ygs o5 il Loy Slanmsge 1o LS b)) sloylre b sz sl Y
ATYR .y e

ol WYVPaiwl o 685 L,Slg ol JT Lo joeme taes 5 .yl Coliwgy > - F
gl 350l e

Ly o258 il ko STl a5 it ot 9 (a8 9308 scgl eyl esig D
NV AYAY Jlo £ o leds Co pae (il Bolad slo ools sidgy Jodoo og, 5l oolaiul
AYYY (o oyt (390l 3550 10008 S pde Sin b 0l Jim g @ S0 -F

ot BV oylac o ke dnwsgi 1a,(Sal, 5 Ll nlior g jluniailsi - sledl ¢ giles, -V
AYAN

APAY oloygo AT 0 les s dolimbe . 5 i3l clgal, ol5gs o missd (6 phaz —A

ol ;5 YA o,leds .Cu e dmwgs LSS (g 5lwaailys o pae dll o a5 0l -1
AYAN

oz IEP/AHP (5 o9y 9 o osls iiig Judo dgame ¢ o0ylo ¢ daillalus ¢ )b 0 -V +

YA o WVAY b £V o,leds g e (210 1005 1S el raly oS g0y s



BB

el S8 ey Ll (S5 IS s 5 4alS 3 8 Sho (g1 ) Sy sl -1
g Slodes Copae (958 O35 4 ataly ) Copde Ghjgel 5 Olidod dunge 1o 0ols idy
AYYY. 6,55 000

AV ojleds a5 ool o o Saw o o (LS il Loy (b jlag VY

(2358 Ol cde SGb s QLT L o Sledds Gles alall) (s L ( SN
Slallas aolidlad ool 3 9 Las ,Sug, LS5 g5lwaiaily la aeli p desre ((gooze -\ ¥
X8 V0 o,leds .o 0w

o pide Slallas dellad o ulid g Lao ,Sig, LS )15 (g5lwaiailyl dese (gdese —10
XY VY o les

Ol sBils a4 atly bigel o coges Sliliw lows o) aslio Loy wolgs ple —VE
Sl bl g o e oaSiils Ll (S pele oKasls NYVE Lo jo ciige ol 5 o)les
AYYY (S

Ohjgel 35 50 YAYe ol 9o o piae adoma ol (Sorimz 50 ol (ol yua -V
FY e NYVO L dgs Cu o

Sse Syg—ate (g it Slidlad s 50 (59 0 R M 2 )l sl e VA

AYY o ATV XF o,les gm0l o prote dloes 5355

U"‘"y @L;.A -

\- Dimitriades, Zoe.Kufidu, Stella.(Y- - f) Individual, Job, Organizational

and Contextual Correlates of Employment Empowerment: Some Greek
Evidence. Electronic Journal of Business Ethics and Organization
Studies. Vol. 4, No. v.P.ys.



Y'Y

v- Dover K.(1444). "Avoiding Empowerment Traps".Management

Review. Vol. AA, Issue V.

v- Gordon.r.judith."organizational behavior". Aliyn & bacon, ‘\aay.

fth.edition.

f- Holdsworth,Lynn.Cartwright,Susan.(Y- - ¥).Empowerment,stress and

satisfaction: an exploratory study of a call centre. leadership &

organization development journal. Vol.yf.No.y.P.\y.

6- Martinko, M.} & Gardner,William, "structured observation of

managerial work: a replication and synthesis". Journal of management
studies, vol.Y, no.¥, 144..

#- Mishra, A.K. y44Yy."Organizational response to crisis: The role of

mutual trust and top management teams". Ph.D. dissertation, University

of Mishigan.

v-Ozaralli,Nurdan.(v- - v).Effects of transformational leadership on

empowerment and team effectiveness.leadership & organization

development journal. Vol.Y¥.No.s.P.yvo.

A- Siegall, Marc.Gardner,Susan.(Y- - -).Contextual =~ factors  of

psychological empowerment.Personnel Review.Vol.Ya.No.s.P.v.¥.



VY'Y

a- Spreitzer, Gretchen M. V44Y. "When organizations dare: The dynamics

of individual empowerment in the workplace". Ph.D. dissertation,

University of Mishigan.

V.- Spreitzer, G.M. ()430). Psychological Empowerment in the

Workplace: Dimensions, Measurement and Validation. Academy of
Management Journal,Vol. YA, No 6.

V- Thomas, KW & Velthouse. B.A. (V43-)."Cognitive Elements of

Empowerment".Academy of Management Review. Vol.\o No.¥.

\v- Tofallis, C.(Aaa¥)."Input efficiency profiling: An application to

airlines", Computer Ops Res. Vol.vf,No.¥, Pyoy.

\v- Whetten David A, Cameron Kim S.\4#¥."developing management

skills":.Institute of Management Research & Education(IMRE).






Ooooo0oo0oooooooo0o0oofdoo0DooDooDooDooodoodoo0oo0Doo0Doo0Do0o0odo0D0d0oDo0DoDoDooDooodooooaoaoag

SIS Ao

PAw b

3 Shes Ly 0LS IS (5ludiadl 5 Olon adaly plalid bl hagsy 5 Coda
U PR 0% B CIN PSS PRSP ST 1 W

e G ol ol 1) S s e gy ol JoaSS L Sl ciadinl
alep 65l

‘)JEJ_.pjc.LiJJ?waSAJLAJMS&A\SMQ‘J_BASJJJG_AaJ\J Ol
.szf.lébdé:.w@l:}jév\;{@q-

g 3 ¢y b

o905 ¥l

IS INESS

H) WP |
[(Jobd 35 [Jombed [Dekeods ek [ ekes

eds Ol gw -V

[ dwo i V0 [ duobdu 51 [ dld e bdld sl [Jdwo i s
:&w—?
tRd amd jd b Wl S -0

mfdu,;&&wﬁuumo,\ﬁ—?

ooooooooo0oo00b0Db 0000 ODo000O00o0000o0D00D0Do0o00DO00o00O0Do0o0 000000000000 00 0o0O0DO0DO0O0O0000O0O0o0o0Do0Doo0Do0o0o0b0o0o0oo0oo0oooogoag
ooooooooo0o0bpoDb0b0o0bo0o00bObo000O00O00O0000ODO0O00O0O0o0o00DO0o0o00O0000O0D0DO0 00000 0D oO0DO0ODo0O0O0 000 O0o0o0O0o0o0o0o0o0o0o0o0o0o0o0oooQoao

e T e e Y o o o o o o o o A o A



